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A situation in which workers in their prime have no choice
but to leave their jobs to care for family members is detrimental
not only for the workers themselves but also for society. The
government and businesses need to help workers balance their
jobs and nursing care. |

According to the Internal Affairs and Communications
Ministry, 106,000 people left their jobs to care for their families
last year. Noticeable were those in their 40s and 50s, and many
of them are believed to have been a pillar of their companies in
managerial posts or as veteran employees.

Many said that they quit their jobs because their companies
did not have a support system to help fhem balance work and
family care, or the atmosphere made it difficult for them to use
such systems as nursing care leave.

By 2025, all the baby boomers will have reached the age of
75 or older, and the number of people who need nursing care

will continue to increase. |, ;At a_time when the labor force is

shrinking due 1o the aging of the population and the low birth

rate, the situatign in which people want to work but are unable

1o do so because of caring for family members is serious,

For companies in particular, securing manpower is an
important management issue. Seriously addressing the issue of
employees who provide nursing care for their families will also
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lead to the development of the companies themselves.

The number of people who work while providing nursing
care has exceeded 3.6 million nationwide. It is necessary to
check whether nursing care leave and other systems are being
fully utilized by employees, including such people.

<+ The law on childcare and caregiver leaves allows

employees to take up to three months off from work to support

family members. However, only 1.6% of employees who work

while providing nursing care _have actually taken the leave. Many

are probably unaware of the system, too.

Companies should improve their consultation service for
employees who face nursing care needs. An effective system
would be one in which outside experts offer them advice.

(»,1he degree of burden placed on careqgivers varies

depending on whether they have family members who can

cooperate with them. and on the physical and mental condition

of the person being cared for.

It is hoped that companies will establish a system that can
deal with a wide variety of cases, such as allowing a range of
flexible work styles including shorter working hours and

telecommuting.

) The_nursing care industry offers various services, such

as bathing assistance, meal delivery and housekeeping. But

services are complicated and difficult to understand as whether

they are covered by nursing care insurance depends on the plans.
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It is important for the central and local go{(ernments to
thoroughly explain to companies and caregivers the types of
services available and how to use them.

Once caregivers quit their Jjobs, ‘they may be financially
impoverished, and both mentally and physically exhausted from

being devoted to caregiving.

¢ + ;Caregivers themselves need to choose the services that

best suit_them and their families. and find a way to continue

providing nursing care without quitting their jobs. It is also vital

to discuss with family members, even before caregiving becomes
necessary, what the family’s plan will be in- the event of a
necessity.
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() tfiEmoRREZSHIIWO>TLEDL?

When( 7 )( 4 )( % ) I )7

[ checkup, last, was, your }

(2) EARBEODEISBBELOBOTT N ?
Whatdoes { 7 )Y( 4 )( % ) I )?

[ feel, the, pain, like ]



(3) AVYINTVYDOIIFEBEEITTHLET,

1 7 )Y 4 ) 9 ) I ) the flu vaccine.

[ you, that, get, recommend ]

(4) MATEETLSEE WL,

Please lie { 7 Y( 4 )Y ( % ) 1 ).

[ back, on, your, down ]

(5) ZOERHKEZMWMZIET

This medicine witi ( 7 )Y ( 4 )Y {( % )( I

[ keep, coughing, from, you 1]

).



(6) MAEZHMSEBETLKEETW,
Let{ 7 Y( 4 )Yyour{( 9 ) ( I ).

[ me, pressure, blood, check 1}

(7) BREDDEDTIRZOKBHEANRTLLE ST W,
Please place ( 7 )( 4 Yunder{ 9 }( I ).

[ armpit, this, thermometer, your ]

(8) LR EEDRMEFRHRBREEIALLE > TETELETT,
The { 7 Y{ 4 )of{ % ){ I ) from patient to patient.

[ differ, effects, side, chemotherapy 1]



(9) Rv ROBEENRZLSEEFEVWLET,
fwill { 7 Yyou( A1 )ﬁponthe( 9 ofthe ( I ).

[ bed, help, sit, edge ]

(10) BERFOEBEIARAERZ L EHNRDERE A

A( 7 })with{( 4 ) needs nutritional { 9 )and ( I ).

[ therapy. patient, diabetes, excercise ]
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